Ski Masters Ski School Hiring Packet

We are trying to spend less time standing in line. You may fax, email, or mail your paperwork prior to the
first meeting. Be sure and include copies of any required ID documents. If you do not have access to
those, then bring your completed paperwork to the first meeting. Paperwork must be complete prior to
receiving any benefits including season pass, Sturtevant’s Discount, etc.

Please note: December clinics are not required for returning staff. You are expected to keep current with
PSIA-AASI national standards. You may attend our clinics or clinics offered by PSIA/AASI or other ski
schools and organizations. If you are not attending the Ski Masters clinics, please note where you received
your clinic information on your staff application.

o Application - All Staff — please print page 2 & 3
o Disclosure Form — All Staff — please print page 4
O Season Pass — All Staff — please print page 5

o W-4 Form With Address and Line #5 Completed — New staff and staff who have changed their
tax status only — see instructor home page for form.

a Employment Eligibility Verification (I-9 Form) — New staff, staff who have had a name change, and
all those returning staff who were born in an odd number year i.e. 1951, 1991, etc. Be sure and
bring the appropriate documents to the first staff meeting or make a copy and mail or fax it with your
paperwork - see instructor home page for form.

o Parent/School Authorization (Minor Work Form) — Staff under age 18 as of January 6, 2012 - see
instructor home page for form.

The form must be signed by your parents and school authority before you can work. IN
ADDIT/ON...You also need a photo-copy of one of the following for your file:

a) Birth Certificate

b) Driver’s license

c) Baptismal record

d) Notarized statement from parent or legal guardian.



Returning Staff Application 2011-2012 Season

Please Print Clearly

Name ___ Ski ___Snowboard
Address City Zip

Home # ( ) Work # ( ) Cell # ( )

E-Mail

___Yes lam returning to Ski Masters ____ No | cannot work for Ski Masters this season
Current PSIA Certification Level PSIA National #

| would prefer to teach on the following days:
Programs at The Summit

January Program: Sat Sun Fri Night

Midweek Programs at Stevens Pass & Crystal Mountain

January Program: Wed Thur

| prefer teaching the following program:

___Parent/Tot __ Mini Master _ Student _ Adult __ Jr Instructor Training

If only working Friday night, please list two additional days that you are available for work:

I would like to teach privates or an early class on Friday nights in addition to the 7:30 class
(class or privates will start at 5 or 5:30)



PARTICIPATION AGREEMENT

Insurance: All participants should have medical insurance to cover any accident, which may occur.

RELEASE OF LIABILITY: | agree that | will not sue or make a claim against Ski Masters Ski School, Inc., New
Stevens LLC, Boyne USA Inc., or any of its owners, officers, agents, or subsidiaries, including but not limited to, Ski
Lifts Inc., Crystal Mountain, Inc., and the U.S. Government or any of (their/its) employees, agents contractors,
subsidiaries, officers (“Released Parties”) for any loss, injury or damage resulting from any cause including negligence,
which arises out of my participation in any activity at the ski area, including but not limited to, use of the slopes,
equipment, or any of the facilities or services on the premises.

| further agree to RELEASE, HOLD HARMLESS, and INDEMNIFY Ski Masters Ski School, Inc., New Stevens LLC,
Boyne USA Inc., or any of its owners, officers, agents, or subsidiaries, including but not limited to, Ski Lifts Inc., Crystal
Mountain, Inc., and the U.S. Government or any of (their/its) employees, agents, contractors, subsidiaries, officers
(“Released Parties”) for any loss, injury or damage which arises out of my participation as described above. This
release is also binding as to any other person, including all family members, heirs, and executors.

If I am signing on behalf of a minor: | accept full responsibility for all medical expenses and claims related to the
minor’s participation in any activity as described above. | agree to RELEASE, HOLD HARMLESS, and INDEMNIFY
the Released Parties from all claims brought by or on behalf of the minor.

PHOTO/VIDEO RELEASE: |, the undersigned participant and/or parent or guardian of the minor participants, give my
permission to have photos/video taken, without recompense, during Ski Masters Ski School activities for use in
promotional, educational, and advertising purposes.

Signature of Participant Signature of Parent/Guardian if participant is under 18

Print Name Date Print Name Date

Employee Handbook

| am aware that Ski Masters Ski School, Inc. has an Employee Handbook, and that copies are available at the ski
school office at 1644 215th Place SE in Sammamish and at the ski school chalet at The Summit West. | realize it is
my responsibility to become familiar with and follow the guidelines outlined in the handbook.

Media Inquiries

Any inquiries from the press, television, or other media are to be referred to the Directors. Employees are not
authorized to give interviews or release information to the press. This is especially important as unintended liability
can be created by improper comments.

Roster Authorization

Staff members’ names, addresses, and phone numbers are printed on the ski school roster. This roster is used at
Sturtevant’s Sports to verify employment for staff discounts, used for PSIA-NW liability insurance and also given to
supervisors and staff. This information is not to be used for solicitation purposes and may not be given to anyone who
is not a staff member.

My initials indicate that | have read, understand, and agree to follow the policies stated above regarding
the Employee Handbook, Media Inquiries and Roster Authorization.



Ski Masters Ski School, Inc.
Applicant Disclosure Form

PURSUANT TO CHAPTER 486, LAWS OF 1987

Print Name

Answer YES or NO to each listed item. If the answer is YES to any item, explain in the area
provided, indicating the charge or finding, the date and the court(s) involved.

1.

Have you ever been convicted of any crimes against persons as defined in Section 1 of
Chapter 486, Laws of 1987, and listed as follows: Aggravated murder, first or second
degree murder, first or second degree kidnapping, first, second or third degree assault,
first, second or third degree rape, first, second or third degree statutory rape, first or
second degree robbery, first degree arson, first degree burglary, first or second degree
manslaughter, first or second degree extortion, indecent liberties, incest, vehicular
homicide, first degree promoting prostitution, communication with a minor, unlawful
imprisonment, simple assault, sexual exploitation of minors, first or second degree
criminal mistreatment?

ANSWER If YES, explain below.

Have you ever been found in any dependency action under RCW 13.34.030(2)(b) to
have sexually assaulted or exploited any minor or to have physically abused any minor?
ANSWER If YES, explain below.

Have you ever been found by a court in a domestic relations proceeding under Title 26
RCW to have sexually abused or exploited any minor or to have physically abused any
minor?

ANSWER If YES, explain below.

Have you ever been found in any disciplinary board final decision to have sexually
abused or exploited any minor or to have physically abused any minor?
ANSWER If YES, explain below.

Pursuant to RCW 9A.72.085, | certify under penalty of perjury under the laws of the State of Washington
that the foregoing is true and correct.

Applicant signature

Print Name

Date and Place




How To Get Your Season Pass

First, your season pass is a privilege, and, as with all privileges, if you abuse it you will lose it. Please obey
all area rules, regulations, and ski/board in a safe, responsible manner. The following are the procedures
you will follow to be eligible for a season pass.

You must complete all employment paperwork.

You will then be issued a season pass application, if applicable, to the ski area where you are
working. Some staff members may not be eligible for season passes at some ski areas.

The ski area will assess a $25 late fee for forms received after December 31, 2011.

Any abuse of your season pass (or day tickets) constitutes theft and is grounds for immediate
termination. You must show your pass or ticket each time you use a lift and at any time you are
requested to do so by area personnel. Allowing someone else to use your pass or ticket is
considered fraud and is grounds for immediate termination.

If you leave employment of Ski Masters Ski School, Inc. prior to the end of your work assignment,
you are required to return your season pass. There are no refunds for season passes. Failure to
return your season pass constitutes theft and this information will be given to the ski area. You may
then be charged full price for your pass plus any applicable fines.

I understand the above information of how to obtain my staff season pass.

Signature Date



Ski Masters Ski School Benefits

e Discounted season pass at The Summit (Summit Instructors)

e On-going clinics throughout the season on Saturdays, Sundays, Wednesdays, and
Thursdays

o 30% Off lessons for self and dependents and family members who are tax dependents
e Discount on personal equipment at Sturtevant’s Sports — Must be on current roster - TBD

= Please be courteous when in the store and try to shop in off-peak times. Be
discrete when asking for a discount in front of other customers who are paying
full price. It is enough to mention that you are a Ski Masters’ Staff Member.
Discounts apply to personal ski and board items. Discounts are not available
in other departments or for family and friends. Please separate your purchases
so the sales person can identify those items to be discounted and ring them up

properly.
e Liability insurance
e 3$500 College Scholarship for a graduating high school senior
¢ Discounted bus transportation to the mountain (Sat, Sun, Wed, Thur)
All of us at Ski Masters appreciate these discounts. It is important to respect the rules governing
use of the discounts and not abuse these programs. If any of us neglect to cooperate, or abuse

these benefits, we jeopardize the program for all. Thank you for your understanding and
cooperation.



